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TheCost-of-Living 
Adjustment (COLA) 
helps balance the 
effects of inflation. You 
can elect to receive 
your COLA monthly or 
all at once at the end of 
thethe year, which is often 
referred to as the “13th 
check” but is in no way 
an “extra” paycheck.

Get  The  facts

What  is 
MRPEA?

mrpea: 
active & retired 
members 
of pers

every county of the state, as are 
its members. PERS members are 
an active and vital part of the 
communities in which they 
reside, pay taxes, vote and raise 
their families.

PERSPERS funding comes from 
THREE sources that are 
combined to pay retiree benefits 
and administrative expenses.   

1.) Mississippi public employers participating in the PERS system.
2.) Mississippi public employees are required to contribute to PERS as a condition 
of their employment. This contribution is made through deductions from their 
paychecks, currently at a rate of 9% of their total salary with the promise of 
receiving retirement benefits after all eligibility requirements are met.
3.) Investment income from the trust fund that houses these contributions.

                    This number is the average benefit a retiree receives yearly 
          through the PERS retirement plan. When combined with his or 
her Social Security benefit, this modest benefit enables PERS retirees to 
contribute to the state’s economy and avoid living in poverty. Retirees and 
beneficiaries who have been receiving benefits for at least one full fiscal year 
receive a cost of living adjustment. 

$23,220

PERS membership as of June 30, 2017, totaled 324,944 with 104,945 
of these individuals receiving benefits. PERS employers are in virtually 

a  few  things  about  the   Public   Employees’   Retirement   
System   of   Mississippi   (PERS)

Understanding   
public   retirement 
in   Mississippi



be a voice
Tell them how you feel. The legislature which passed 
our retirement system many years ago has gradually 
changed through the election process. This new and 
different government body has many proponents of 
change among it. These change proponents could 
adversely impact our retirement benefits. In dealing 
with legislative issues, the number of voices matters, 
especiallyespecially from a legislative member’s local 
constituency. The larger our collective voice, the more it 
will be heard.

Watch for concerning pieces of legislation. 
Knowledge is powerful in protecting our retirement 
system. The MRPEA board meets on a regular basis with 
committees assigned to monitor legislative initiatives, 
network with other organizations interested in the 
preservation of our retirement system, communicate 
with MRPEA members, and improve organizational 
procedures.procedures.

Know who your legislators are. Ask them what their 
position is on your retirement system. Have concerns? 
Contact them before the session begins. Be firm that you 
want NO changes made to PERS. 

Help grow our voice. Join us in our grassroots efforts 
during the legislative session and encourage fellow 
employees and retirees to do the same.  We invite you to 
be a part of a our Call to Action email campaign during 
the legislative session and to talk face-to-face with 
legislators during our Day at the Capitol on January 23, 
2018.  

Partner with us. We work with many organizations 
that share a common interest in protecting benefits 
promised to the members of PERS. Ask your 
organization if they would join us in this discussion.

Be a voice of truth. PERS boosts Mississippi’s 
economy. A study completed by the National Institute on 
Retirement Security found that in recent years, 
expenditures stemming from state and local pensions 
supported 19,513 jobs in the state. Federal, state, and 
local governments also benefited, receiving $478.5 
million in tax revenues that year. Finally, the study 
foundfound that $1.00 invested by Mississippi taxpayers 
through employer contributions to PERS generated $4.63 
in total economic activity in the state. Most 
expenditures made by the state do not provide that 
kind of positive return for the taxpayers.

Shine a light on sustainability. At the end of fiscal 
year 2017, the PERS system held $27.1 billion in assets. 
These investments represent real assets in hand, not 
IOUs. This   amount  represents  approximately 61%  of 
         the   funds   required  for   each   dollar  
            owed   in    liabilities   today.   For  
             example,  if your mortgage was  
                            61%  paid  and  you  had until  
              2042,  24   years,   to   pay   off   
              the   other   39%,   you  would  
              consider    yourself   in    good  
              shape!  Only  if  PERS  were to  
             cease    operations    completely   
            would all member  benefits  need   
                    to be paid out in single day – a very 
unlikely scenario. It is important to understand that 
traditional defined benefit plans, such as PERS, operate 
on a very long time horizon.                 

PERS has implemented 
multiple changes to 
bring down future costs 
of the system and 
continues to improve 
the system’s funding 
level. In 2012, the PERS 
BoardBoard of Trustees set a 
goal for PERS to be 80% 
funded by 2042, which 
requires PERS to earn at 
a 7.75% rate of return 
on investments. Over 
the past 30 years, PERS 
hashas earned, on average, 
an 8.34% rate of return. 

Join  us this 
legislative 
session

pers  revenue  by  source

Investment  
Earnings

employer 
contributions

member 
contributions



An avenue for information on any 
pending legislative changes and 
encourages participation in 
voicing concerns or support with 
those changes.

EncouEncouragement of members to 
contact their legislators seeking 
how they plan to vote on certain 
issues regarding retirement 
benefits and disclose to them what 
retirees’ wishes are as a 
constituent.

AA web of support with eight 
multi-county districts with district
directors who serve as the local 
contacts between members and 
the board of directors.

share the 
message

If you attended public school, 
community/junior college, or a state 
university in Mississippi, you were 
likely taught by a PERS member. Your 
neighborhood, business, and home 
are protected by local police and fire 
departments made up of PERS 
members. members. 

PERS members build many of the 
roads you travel on each day, oversee 
essential sewer and water systems, 
immunize children throughout the 
state, care for the mentally impaired, 
heal the sick, and lead 
ground-breaking research into 
devastatingdevastating diseases such as cancer 
and Alzheimer’s. They are the first on 
the scene and last to leave at the many 
natural disasters that have plagued 
Mississippi over time. 

If you live in Mississippi, regardless of 
whether you work in the public or 
private sector or live in an urban or a 
rural area, your everyday life is 
touched by PERS members in some 
way. All Mississippians benefit from 
the services PERS members 
provide.provide.

the  people 
of  pers

MRPEA encourages 
membership of RETIRED and 
ACTIVE members of PERS as a 
part of an on-going grassroots 
effort to help preserve and 
protect PERS. Help us share this 
message with employees, 
emplemployers, legislators, and 
Mississippi citizens.

Information many ways:
  Quarterly newsletter
  MRPEA website (mrpea.org)
  Twitter (@MRPEA_Inc) 
  Facebook (MS Retired       
  Public Employees’ Association) 
    Instagram (@MyMRPEA)
  Annual MRPEA Meeting

AA well-connected Board of 
Directors made up of retired 
directors of state agencies, 
community college presidents, 
former mayors, etc., that are chosen 
from all over the state because of 
their extensive knowledge of state, 
countcounty, and local entities.

MRPEA membership is only $20 annually. 
Membership provides the following:

Defined Benefits (DB) plans, such as PERS, are an 
important attraction and retention tool for state and local 
public sector workers, especially in Mississippi. DB plans 
such as PERS encourage employee loyalty enabling 
employers to limit the high cost of employee turnover. 

DefinedDefined Contribution (DC) plans are portable, 
facilitating the movement of employees from one job to 
the next. Also, some make the argument that DC plans are 
cheaper than traditional DB plans for employers and, 
therefore, for taxpayers, when it comes to public 
pensions. But that’s not actually true. 

A study by the National Institute on Retirement 
Security concluded that the cost to deliver the same 
level of retirement income to a group of employees is 
46% lower in a DB plan vs DC plan. 

TheThe largest difference between these two plans is how 
much the employers contribute.  In the case of PERS, 
the state of Mississippi contributes only 4.81% of its 
entire budget on employer contributions. MRPEA’s 
position is that our defined benefits PERS plan is more 
advantageous to Mississippi employers, employees, 
and retirees.

defined  benefits  (db)   vs  
defined  contribution  (dc)



Join The Team
membership  registration 

Officers
Ann  Thames 
President

Ed  LeGrand 
Vice President

Judy Clark
SecretarySecretary

Mike  Lightsey 
Treasurer 

Wynona  Winfield
District 1
(Forrest, George, Greene, Hancock, 
Harrison, Jackson, Lamar, Pearl River, 
Perry, Stone)

Tony  Byrne
District 2 District 2 
(Adams, Amite, Claiborne, Copiah, 
Franklin, Jefferson, Jefferson Davis, 
Lawrence, Lincoln, Marion, Pike, 
Simpson, Walthall, Wilkinson)

James Cushman
District 3 
(Clar(Clarke, Covington, Jasper, Jones, 
Kemper, Lauderdale, Leake, Neshoba, 
Newton, Scott, Smith, Wayne)

Joe  Johnson
District 4 
(Hinds, Madison, Rankin)

District Directors
Marty  Wiseman
District 5 
(Attala, Calhoun, Chickasaw, Choctaw, 
Clay, Lowndes, Monroe, Montgomery, 
Noxubee, Oktibbeha, Webster, Winston)

Preston  Ratliff
District 6 District 6 
(Bolivar, Carroll, Grenada, Holmes, 
Humphreys, Issaquena, Leflore, Sharkey, 
Sunflower, Warren, Washington, Yazoo)

Robert  McNeil
District 7 
(Alcorn, Benton, Itawamba, Lee, Pontotoc, (Alcorn, Benton, Itawamba, Lee, Pontotoc, 
Prentiss, Tippah, Tishomingo, Union)

Keith  Shaffer 
District 8 
(Coahoma, DeSoto, Lafayette, Marshall, 
Panola, Quitman, Tallahatchie, Tate, 
Tunica, Yalobusha)

Have Questions? Want more 
details? contact Emily Pote, 
MRPEA Executive Director at
(601) 919-0670 OR
mprpea@bellsouth.net.

Contact MRPEA

TheThe Annual Meeting of the 
Mississippi Retired Public 
Employees’ Association (MRPEA) 
will be held Monday, July 9, 2018, 
at the Embassy Suites in 
Ridgeland (200 Township Place, 
Ridgeland, MS 39157). 

JoinJoin us for enlightening speakers, 
good fellowship, and a delightful 
reception!

July 9th
Calendar


